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ICMR- National Institute of Cancer Prevention and Research

Indian Council of Medical Research
Department of Health Research
Ministry of Health & Family Welfare
I-7, Sector -39, NOIDA, Uttar Pradesh - 201301, India
(Website: http://nicpr.org/ and https://main.icmr.nic.in/)

Advertisement No.- [CMR-NICPR/ Tech-Staff/Recruit/01/2023

The ICMR - National Institute of Cancer Prevention and Research (NICPR) operates under the auspices
of the Indian Council of Medical Research, New Delhi, which is an autonomous organization under the
Department of Health Research, Ministry of Health & Family Welfare, Government of India. We invite
online applications for various posts (Technical Assistant, Technician-1 and Laboratory Attendant-1)

to be filled on a regular basis, as detailed below.

Post Name Technical Assistant (Statistics)
Post Code TA (Stats)
Pay-Matrix (as per | Pay-level 6 (Rs 35,400-1,12,400)
7t CPC)
Classification Group B’ (Non-Ministerial)
Number of posts Two [UR (1); OBC (1)]
Essential Ist class three-year Bachelor's degree in science/relevant subject
Qualification from a recognized University in relevant field
OR

1% class three-year Engg. Diploma from a recognized institute with
two years’ experience in relevant field

OR
1% class Engineering/Technology degree in relevant subject from
recognized university or Institute

Relevant subjects (Any one of the subjects):
Statistics / Bio-Statistics / Applied Statistics / Population studies
Upper Age limit 30 Years (relaxation will be given as per Gol rules)
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Post Name Technical Assistant (Engineering)
Post Code TA (Engg)
Pay-Matrix (as per | Pay-level 6 (Rs 35,400-1,12,400)
7t CPC)
Classification Group B’ (Non-Ministerial)
Number of posts One [EWS (1)]
Essential Ist class three-year Bachelor's degree in science/relevant subject
Qualification from a recognized University in relevant field

OR
1* class three-year Engg. Diploma from a recognized institute with
two years’ experience in relevant field

OR
1¥ class Engineering/Technology degree in relevant subject from
recognized university or Institute

Relevant branch (Any one of the branches):
Engineering (Civil/Electrical/Mechanical)

Upper Age limit

30 Years (relaxation will be given as per Gol rules)
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Post Name Technical Assistant (IT/Computer Science)
Post Code TA (IT/CS)
Pay-Matrix (as per | Pay-level 6 (Rs 35,400-1,12,400)
7t CPC)
Classification Group B’ (Non-Ministerial)

Number of posts

One [EWS (1)]

Essential Ist class three-year Bachelor's degree in science/relevant subject
Qualification from a recognized University in relevant field
OR
1¥ class three-year Engg. Diploma from a recognized institute with
two years’ experience in relevant field
OR
1* class Engineering/Technology degree in relevant subject from
recognized university or Institute
Relevant subjects (Any one of the subjects):
Information Technology/Computer application/Computer Science
Upper Age limit 30 Years (relaxation will be given as per Gol rules)
Post Name Technical Assistant (Life Sciences)
Post Code TA (LS)
Pay-Matrix (as per | Pay-level 6 (Rs 35,400-1,12,400)
7t CPC)
Classification Group B’ (Non-Ministerial)

Number of posts

Six [UR (3); OBC (1), SC (1), ST (1)]

Essential
Qualification

Ist class three-year Bachelor's degree in science/relevant subject
from a recognized University in relevant field

OR
1% class three-year Engg. Diploma from a recognized institute with
two years’ experience in relevant field

OR
1** class Engineering/Technology degree in relevant subject
from recognized university or Institute

Relevant subjects (Any one of the subjects):
Life sciences/Biosciences/Microbiology/ Biotechnology/
Zoology/ Biochemistry/Chemistry/Pharmacology

Upper Age limit

30 Years (relaxation will be given as per Gol rules)
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Post Name Technical Assistant (Pathology/MLT)
Post Code TA (Path/MLT)
Pay-Matrix (as per | Pay-level 6 (Rs 35,400-1,12,400)
7t CPC)
Classification Group ’B’ (Non-Ministerial)

Number of posts

Three [UR (1), OBC (1), SC (1)]

Essential Ist class three-year Bachelor's degree in science/relevant subject
Qualification from a recognized University in relevant field
OR
1% class three-year Engg. Diploma from a recognized institute with
two years’ experience in relevant field
OR
1¥ class Engineering/Technology degree in relevant subject
from recognized university or Institute
Relevant subject: Medical Laboratory Technology
Upper Age limit 30 Years (relaxation will be given as per Gol rules)
Post Name Technical Assistant (Nutrition)
Post Code TA (Nutr)
Pay-Matrix (as per | Pay-level 6 (Rs 35,400-1,12,400)
7t CPC)
Classification Group B’ (Non-Ministerial)

Number of posts

Two [UR (1), OBC (1)]

Essential
Qualification

Ist class three-year Bachelor's degree in science/relevant subject
from a recognized University in relevant field

OR
1 class three-year Engg. Diploma from a recognized institute with
two years’ experience in relevant field

OR
1% class Engineering/Technology degree in relevant subject
from recognized university or Institute

Relevant subjects (Any one of the subjects):
Food/Nutrition/Dietetics

Upper Age limit

30 Years (relaxation will be given as per Gol rules)
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Post Name Technician-1

Post Code Tech-1

Pay-Level Pay-level 2 (Rs 19,900-63,200)
Classification Group ‘C’ (Non-Ministerial)

Number of posts

Seven [UR (5); OBC (2)]

Essential 12% or Intermediate pass in science subject with 55% from Govt
Qualifications recognized board
and
Diploma in Medical Laboratory Technology from Govt. recognized
Institute OR ITI in related field (eg. biomedical instrumentation) or
trade, certificate issued by govt agencies
Upper Age Limit 28 Years (relaxation will be given as per Gol rules)
Post Name Laboratory Attendant-1
Post Code LA-1
Pay-Level Pay Level-1 (Rs. 18,000-56,900)
Classification Group ‘C’ (Non-Ministerial)
Number of posts Two [UR (1), OBC (1)]
Essential 10 pass with 50% marks in aggregate from a Govt. recognized
Qualifications board AND
One year working experience from a Govt. recognised / approved /
registered Laboratory OR ITI in related field (eg. biomedical
instrumentation) or trade certificate issued by Govt. agencies.
Upper Age limit 25 Years (relaxation will be given as per Gol rules)

Terms and Conditions

1. Number of posts/reservations shown above are tentative and may increase or decrease at any stage
of recruitment as per direction of the competent authority.

2. Corrigendum, if any, shall be published on ICMR and ICMR-NICPR websites ONLY.
3. Crucial date for calculating the age will be the last date of accepting applications i.e., 11/12/2023

4. Permissible relaxation of upper age limit as per for claiming age relaxation as on last date of

receipt of application is as under: -
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Sr. Category Age relaxation permissible beyond the

No. Upper age limit

01 SC/ST. 5 years (Annexure 1)

02 OBC (Non-creamy) 3 years (Annexure 2 & 3)

03 PwBD 10 years (Annexure 4 & 5)

04 PwBD + OBC (Non-creamy) 13 years

05 PwBD + SC/ST 15 years

06 Central Govt. Civilian Employees who have | 5 years (For Group B posts)

rendered not less than 3 years regular and
continuous service as on closing date for receipt Up to 40 years of age (Up to 45 years of
of application. age for SC/ST) (For Group C Posts)

07 Widows, divorced women and women | Up to 35 years of age (Up to 40 years of

judicially separated from their husbands and who | age for SC/ST) (For Group C Posts)
are not re-married.

08 Ex-Serviceman 3 years after deduction of the military
service rendered from the actual age as
on the closing date.

09 Disabled Defence Service Personnel 3 Years as on the closing date of

(Who while serving in the Armed Forces of application.
Union was disabled in operation against the
enemy or in disturbed areas)
10 Disabled Defence Service Personnel (SC/ST) 8 Years as on the closing date of

(Who while serving in the Armed Forces of
Union was disabled in operation against the

enemy or in disturbed areas)

application.

Additional permissible relaxation in upper age limit for Group ‘C’ posts

11

Central Govt. Civilian Employees who have
rendered at least 3 years regular and continuous
service as on closing date for receipt of

application

Up to 40 years of age
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12 Central Govt. Civilian Employee (SC/ST) who Up to 45 years of age
have rendered at least 3 years regular and
continuous services as on closing date for receipt

of application.

13 Widows/Divorced Women/ Women judicially Up to 35 years of age

separated and who are not remarried

14 Widows/Divorced Women/ Women judicially Up to 40 years of age

separated and who are not remarried (SC/ST)

Persons working in ICMR projects continuously shall also be eligible for age relaxation up to five
years provided he/she has entered into project service within prescribed age limit for the post
(Annexure 6).

. Applicants working in Central/State Govt./Public Sector undertakings/Government funded
organization etc. should apply through proper channel and must produce NO OBJECTION
certificate from the employer at the time of applying for the post (Annexure 7)

Candidates who are applying under the EWS category must produce an EWS certificate (Annexure
8).

Experience wherever applicable shall be counted post the essential qualification.

. Nationality/Citizenship

* A candidate must be either:
(i) A citizen of India, or
(1))  Subject of Nepal, or
(iii)) A subject of Bhutan, or

(iv) A Tibetan Refugee who came over to India, before the 1st January, 1962 with the intention
of permanently settling in India, or

(v)  Aperson of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, East African
Countries of Kenya, Uganda, the United Republic of Tanzania (Formerly Tanganyika and
Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam with the intention of permanently
settling in India. < Provided that a candidate belonging to categories (i1), (iii), (iv) and (V)

above shall be a person in whose favour a certificate of eligibility has been issued by the
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Government of India. A candidate in whose case, a certificate of eligibility is necessary
may be admitted to the Test, but the offer of appointment will be given only after, the
necessary eligibility certificate has been issued to him/ her by the Government of India.
Selection shall be through Computer Based Test (CBT). Date, time and venue of CBT will be
communicated through admit cards/call letters on the email ID ONLY given by the applicant in the
Application Form. Candidates are advised to check their email at regular basis including spam folder
of email. No enquiry in this regard will be entertained. Admit cards shall NOT be sent by post.
Applicants are responsible for taking a print out of the admit cards from their email.
No TA/DA will be paid to attend the CBT or document verification and the applicants will have to
make their own arrangement.
Due to unavoidable reasons, if an exam is cancelled or rescheduled to a different date/time/location,
candidates are responsible for making their own arrangements.
Fees once paid will neither be refunded nor be held in reserve for any other recruitment or selection
process. No enquiry shall be entertained in this regard.

Applicants, in their own interest are advised to constantly check the websites of ICMR

(https://main.icmr.nic.in/) and ICMR-NICPR (http://nicpr.org) for information/updates related with
the recruitment process. ICMR/ICMR-NICPR will not be responsible if any candidate misses any
important recruitment information posted on the websites.

Applicants, in their own interest, are advised to satisfy themselves regarding eligibility for the post
applied for. They must ensure that they fulfil the eligibility criteria i.e., age, essential qualification,
experience, reservation, etc. No corrections in the application form submitted shall be allowed.
Applicants should make sure that the documents uploaded are complete, legible and of good quality,
or else shall be rejected.

Applicants are also advised to submit the application well in advance of the last date to avoid
server/internet or any other issues related to submission. ICMR-NICPR shall not accept any
request/complaint in this regard.

In case of any discrepancy found in Hindi version of advertisement, the contents as given in the

English version of advertisement will prevail.


http://nicpr.org/
https://nicpr.org/
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Other Service Conditions:

19. ICMR Technical Cadre Integrated Recruitment and Assessment Rules, 2017, issued by ICMR, New
Delhi vide OM No.16/8/2017-Admn-II, dated 10th November 2017 shall be applicable to the
appointees. The period of Probation will be TWO years for all the posts from date of joining. Other
terms and conditions regarding Probation will be as per the rules of ICMR/GOI issued from time to

time.

20. Pay and other allowances are admissible as per ICMR rules. Benefit of new restructured defined in
Contributory Pension System is admissible for new entrants as per provision contained in the
Ministry of Finance, Department of Economic Affairs (ECB /& PR Division) Notification No /
5/7/2003 — ECB & PR dated 22/12/2003 effective from 1/1/2004.

21. The post is with all India transfer liability under the Indian Council of Medical Research (ICMR)

The Director, NICPR reserves the right to:

22. Fill up or not to fill up any/all of the advertised positions without assigning any reasons thereof.
23. Rectify any inadvertent error or omission or any change in the advertisement, at any stage of the

recruitment process by notifying it on the ICMR and ICMR-NICPR websites ONLY.

Selection Procedure
24. Selection will be done based on Computer Based Test (CBT) and experience.
25. Five marks will be given for post-essential qualification research/lab/filed experience in any

Government recognized/approved/registered institute or organization as per below given table.

Relevant Experience | Marks

>] and up to 2 years 1

>2 and up to 4 years

>4 and up to 6 years

>6 and up to 8 years

DNl B W[ N

>8 years

26. Computer Based Test (CBT) will be conducted in centres in Delhi-NCR/Noida.
27. The total time for the CBT shall be 90 minutes, during which he/she has to answer 95 questions.
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28. Marking Pattern: The CBT test will consist of sections: Section A, B, C and D as given below:

Technical Assistant (Statistics)

Section A | General Intelligence, Awareness, Reasoning & 25
General question about ICMR and other research bodies in India
Section B | Quantitative aptitude 20
Section C | Computer 15
Section D | Trade/Branch/ Specialization related 35

Technical Assistant (Engineering)

Section A | General Intelligence, Awareness, Reasoning & 25
General question about ICMR and other research bodies in India
Section B | Quantitative aptitude 20
Section C | Computer 15
Section D | Trade/Branch/ Specialization related 35

Technical Assistant (IT/Computer Science)

Section A | General Intelligence, Awareness, Reasoning & 25
General question about ICMR and other research bodies in India
Section B | Quantitative aptitude 20
Section C | Computer 15
Section D | Trade/Branch/ Specialization related 35

Technical Assistant (Life Sciences)

Section A | General Intelligence, Awareness, Reasoning & 25
General question about ICMR and other research bodies in India
Section B | Quantitative aptitude 20
Section C | Computer 15
Section D | Trade/Branch/ Specialization related 35

Technical Assistant (Pathology/MLT)

Section A | General Intelligence, Awareness, Reasoning & 25
General question about ICMR and other research bodies in India
Section B | Quantitative aptitude 20
Section C | Computer 15
Section D | Trade/Branch/ Specialization related 35

Technical Assistant (Nutrition)

Section A | General Intelligence, Awareness, Reasoning & 25
General question about ICMR and other research bodies in India
Section B | Quantitative aptitude 20
Section C | Computer 15
Section D | Trade/Branch/ Specialization related 35
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Technician-1
Section A | General Intelligence, Awareness, Reasoning & 35

General question about ICMR and other research bodies in India

Section B | Quantitative aptitude 20
Section C | Computer 15
Section D | Trade/Branch/ Specialization related 25

Laboratory Attendant
Section A | General Intelligence & Reasoning, | 40
General question about ICMR
Section B | General Awareness 30
Section C | Quantitative aptitude 25

29. In cases, where more than one candidate scores equal aggregate marks, the tie will be resolved by the following

method:

(i) First by using the date of birth with older candidates placed higher.

(i1) If not resolved by (i) above, by using number of wrong answers / negative marks in the objective type

computer-based examination wherein the candidate(s) with less wrong answers / negative marks will be

placed higher.

(1i11) If not resolved by (i) & (ii) above, the aggregate percentage of marks obtained in Matric standard, the

candidate having higher aggregate percentage of marks (%) will be placed higher in merit.

30. All the questions will be MCQ type of one (1) mark each and one-fourth (0.25) mark will be deducted

for each incorrect answer.

How To Apply (Procedure of Application)

i) Eligible and interested candidates would be required to apply online through “MKCL

RecruitLive website”

ii) No other means/ mode of application will be accepted. Their registration will be
provisional as their eligibility will be verified only in case they are shortlisted and called

for Document verification. Mere issue of Admit card shall not imply acceptance of

candidature.

iii) Before registering their applications on the portal, the candidates should possess the

following:

: https://nicpr.recruitlive.in/

a) E-mail ID and Mobile no., which should remain valid for at least one year.


https://nicpr.recruitlive.in/
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b) It will be Truly Online registration process hence it is advisable to have stable internet
connection.

c) The computer used for registration should have Camera and Microphone for capturing
photo and recording video.

d) During the registration process, a candidate photograph and video will be taken.
Hence it is advised to be seated in a quiet place, be well-dressed/combed hair before
moving ahead with the registration process.

e) Candidates are advised to have Aadhaar Card ready during registration process to avoid
the incorrect data entry. Candidate must be cautious while filling up registration details.

f) Candidates are advised to use Chrome Bowser for filling the application form.

Unblock the pop-ups before starting the registration process.

The registration process involves following steps:

Step 1: Filling up of Registration Form for User id/ Log id Generation

Go to “MKCL RecruitLive website”: https://nicpr.recruitlive.in/

Read the General Instructions carefully.

Click on New Registration Button showing your agreement that you have successfully read the

General Instructions.

Fill up all the required fields till User id/ Log id is generated

e Ensure the information provided is correct and then submit.

Step 2: Profile Building

e Login with User id/ Log id as Username

e Start Building the Profile by entering valid information in all fields.

Step 3: Application for Post

e Login with User id/ Log id as Username
e Apply for the Post from Advertisement Management Menu under Advertisement

Dashboard link for the post/s you wish to apply for.


https://nicpr.recruitlive.in/
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Step 4: Payment

Login with User id/ Log id as Username

Click on “Make Payment” which will take you to Payment Gateway, which has been
authorized to collect the application fees/processing charges on behalf of ICMR-NICPR.
Once the payment is made, Candidates should retain a photocopy of their e-receipt and
Registration Slip as they can be asked to produce the same for reference, at any stage of
recruitment process.

Fees once paid will not be refunded under any circumstances. Candidates are therefore
requested to verify their eligibility before paying the application/processing fees and
to fill in the payment details carefully.

Failed Transaction amount will be automatically refunded to same A/c from which
payment was originally made, within 15 working days.

Candidates will have to make payment separately for each post applied for unless they are

in exempt category.

Step 5: Admit Card Generation and Downloading

Login with User id/ Log id as Username
Kindly click on Download Admit Card from Exam Management Menu

Responsibility of receiving, downloading and printing of admit card/any other information

shall be ONLY of the candidate.

Important Instructions:

Applicants should upload necessary documents regarding Work Experience, Educational
Qualifications, Caste Certificates, PwWBD certificate etc. while filling the application.
Candidates belonging to the PwBD category, requiring a scribe during examinations, must complete
arequest form (Annexure 9) to arrange for their own scribe in accordance with Government of India
norms.

ICMR-NICPR will not be responsible for any loss of email sent, due to invalid/wrong email
ID provided by the candidate or for delay/non receipt of information if a candidate fails to
access his/her mail/website in time.

All correspondence with candidates regarding the CBT will be done only on the registered e-
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mail ID provided by candidate.

e The exam will be held in Delhi-NCR and Noida Only.

e Information regarding exam credentials will be provided through email. The intimation other
than the above i.e. result of CBT, merit list etc. will be given through notice on
ICMR/ICMR-NICPR/MKCL RecruitLive websites ONLY.

e (Candidates are not required to send any document to ICMR-NICPR, Noida.

e (Candidates will be allowed to appear in the Online Computer based Test only if they possess
a print out of the valid Photo Admit Card which will be available for downloading from the
MKCL RecruitLive website and prescribed original photo identity card.

APPLICATION FEE:
e Persons with Benchmark Disabilities (PwBD)/SC /ST /Women are Exempted from
payment of fee.

e For all others: Rs. 300/- + taxes and service charges as applicable

Note: Applications received without the prescribed fee shall not be considered and summarily rejected.
No representation against such rejection will be entertained. Fee once paid shall not be refunded under

any circumstances nor will it be adjusted against any other examination or selection.

Mode of pavment:

The candidates can deposit the above application fee through online payment gateway available at
the APPICATION PORTAL using credit/debit card/Net Banking/UPI etc.
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Verification of documents:

A merit list based on the marks of the CBT and experience and shall be displayed on the ICMR and ICMR-
NICPR websites ONLY. These candidates shall be required to visit ICMR-NICPR in-person for
verification of the documents on the dates given on the website of ICMR/ICMR-NICPR. The

information furnished by the candidates in their applications will be verified by ICMR-NICPR with

reference to the original documents during the Document Verification or even thereafter. In such

verification of documents, if it is found that any information furnished by the candidate in the

application is wrong or misleading, his / her candidature will be rejected forthwith, at any stage

during recruitment process or even after the selection. The candidates should ensure that they have

furnished correct information in the application form. The candidates would be required to furnish

the following documents at the time of verification:

ii.

1il.

1v.

V1.

Vil.

Viil.

Print out of the online application form.

Matriculation/Secondary Examination Certificate or an equivalent Certificate

Final Mark sheet/ Degree/Experience certificate as a proof of meeting essential educational
qualification

Caste Certificate in the prescribed format of Government of India, if applicable;

The departmental candidate, who require age relaxation, should submit a certificate from his/her
Employer in the prescribed format

Candidate currently working in ICMR projects and require age relaxation, should produce an
experience certificate and No Objection certificate in the prescribed format

Candidates who are already in Central/State Govt. Departments/ Public Sector Undertakings should
submit, No Objection Certificate™ from the respective Office/Department.

For Candidates belonging to OBC category and included in the central list, the certificate should
specifically contain the clause that the candidate does not belong to “creamy layer section”. OBC
certificate for the purpose of age relaxation will mean “PERSONS OF OBC CATEGORY NOT
BELONGING TO CREAMY LAYER” as defined in DOPT*S O.M. NO. 36012/22/93-Estt (SCT)
dated 8.9.1993 and modified vide O.M. NO. 36033/3/2004-Estt (Res) dated 9.3.2004 and
14.10.2008. The closing date for receipt of application will be treated as the date of reckoning for
OBC status of the candidate and also for assuming that the candidate does not fall in the Creamy
layer on the reckoning date. The candidate should furnish the relevant OBC certificate in the format
prescribed for Govt. Job. OBC candidates must, therefore, at the time of document verification

furnish valid and updated OBC certificate which should specifically include the clause regarding
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“Exclusion from Creamy Layer” and furnish the declaration in the prescribed format, in order to get
age relaxation.

1X. Candidate should also submit one set of self- attested photocopies of all the documents produced
for Document Verification.

X.  Any other document as applicable.

General instructions:

i)  Candidates possessing the required essential qualification from Govt. recognized
Universities or Institutes will only be eligible to apply. The term departmental
candidates mean those candidates who are currently working as permanent employees
with Central/State/UT Government or Central/State autonomous organization including
ICMR.

ii) While applying, the candidates should enter their full name as it appears on the
matriculation/secondary school certificate.

iii) If the candidate wishes to apply for more than one post, the candidate should apply for
the post visible in his/her login.

iv)  Court of jurisdiction for any dispute will be at Delhi.

v) Canvassing in any form or bringing political or other outside influence with regards to
selection/recruitment shall be considered as disqualification for employment in the ICMR-
NICPR

vi) No enquiries/correspondence shall be entertained.

vii) The decision of the Competent Authority of ICMR-NICPR in all matters relating to
eligibility, acceptance or rejection of the applications, penalty for false information,
mode of selection, conduct of examination(s), allotment of examination centers, shortlisting
of candidates, selection etc. will be final and binding on the candidates and no
enquiry/correspondence will be entertained in this regard.

viii) The recruitment process can be cancelled/terminated/suspended without assigning any
reasons. The Decision of Director, ICMR-NICPR in all matters will be final and no
appeal will be entertained.

ix) Candidature of the candidate will be cancelled for the following reasons:

a. Incorrect information or misrepresentation or suppression of material facts.

b. For carrying prohibitive items to the Examination premises / Hall.
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c. Non-production of original certificates at the time of Document Verification.

d. Candidates who are found in an inebriated condition in the Examination Hall.

e. Any other irregularity such as unruly behavior or creating nuisance to disturb the

other candidates or disrupt the examination.

X)  Merely appearing for the CBT or/and fulfilling the essential qualification or/and

success in the examination does not confer right of appointment/selection/

shortlisting. The competent authority shall carry out enquiry as may be considered

necessary regarding the suitability of the candidate for appointment to the service/post.

xi)  All posts are with all India transfer liability under the Indian Council of Medical Research.

xii) Call Center Number 7066951951. Call between 10.00 AM to 06.00 PM on Monday to

Saturday except Holidays.
Important Dates

Website Link opening date for online registration for
filling up of online application through MKCL RecruitLive
Portal website https://nicpr.recruitlive.in

18" November-2023,
Time 00:00:01 AM

Last date of depositing fees by on-line payment 11" December-2023
Time 11:59:59 PM
Last date/closing date for online registration & submission of | 11" December-2023

online applications

Time 11:59:59 PM

Schedule for Computer Based Test (CBT) (Tentative)

20-24" December-
2023

N g
Ec}i?[ onni
D

Administrative Officer
ICMR-NICPR, Noida
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3TS. ). TH. MR- ITFTT FR AU T SHUTT HRITH
WA AFHYUM fAUTT TR T4 uftaR Femor HAred, HRd IRER
TS W TH IR- AP HIR NS UM IR SFTHYH TR
YR Fiforean srdur ulug
AR Y fayTT
WYY TG YRAR DHedTu] HATT
I-7, YR -39, ATST, 3R UG - 201301, HIRd
(@SHTSC: hitp:/nicpr.org/)
faQTUT |WAT : ICMR-NICPR/Tech-Staff/Recruit /01/2023
SEHTHASR - AP HR APYM 3R Y HRIF (TR UUISNR) YR Fafdem
Y uRvg, 73 Al & darau H Jaferd gidT 8, St Wy SHuM AT, Wy 3R
URAR B0 HATCR, YRA WRBR & dad U W W16 § | 87 FIfHd SR IR R S ard
faft de-ie! Ul & U (@@e! Ged®, aHh-IRAT -1Td  UIRRIal UNIR®) &
forg sifeme smaeH smHfd #HRd €, e favga faavur fFofafea w0 @ foor mae:

g &1 AH qH-IB TP (TP

UG $Is FANGITEEEN

afesm @& U39 6 (35,400-1,12,400 ST

SINR)

79 g

CHIEZI T8 & (R-HaTeR)

TEl B el ol [G3MR (1); M (1))

SATIYH foddt off agar o fayfaene @ fosm a1 <efda fawa
AT # yyyg goft & fi9 ovfg @ ek

3Ydr

fedt f Argar urd TR T yy" 9o # a9 aufy

SonfafT fewm ud defid & # & ud &1 3rgva
3Ydr

fodt f argar o foyfoemeg / =M I gyg 9o §

aulg eiifaRar /de-iet &3

URife fawg (S Wt v fawa & ).
ife/Sa-FifD !/ Twls S iRk l/S-EaT 3{eqg
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maleTW A 3098 ( YR WNBR & A & FJAR YT oI omeh)
Ue &I A qAPId! TeAD (So—anT)
UG IS H v Gshfaia
1At (& U-39d 6 (35,400-1,12,400 STY)
SJER)
73 i)
Cicaull g S (R-HTerh
gl B dE TP [§S*YTH (1)]
TR fat off A ura fayfaemem @ foq o Sefda fawg
IRYgan 4 gyyg goft & I avfg @ fouht
3T
fedt f Argar urd IR T uyH 9ot § 9 9wy
SOl fEwm ud defia & & & 91d &1 3rgyd
3ryar
fpat off Arar o fayfaene / SR ¥ uyd 9ot 7 dF
guify Seifrafi /ae-iet feh
WRife wrRaT (@it O v v # ):
SofarT ((ifae/sdfdcsafetea)
maﬁmn A 3099 ( YR WBR & [gH & ATIR e & S
ue &1 9 TPP! TEAP (TSI AEH)
g IS AT @mEd / $YR AEY)
At & U-dae 6 (35,400-1,12,400 FU)
AJHR)
79 i
T T8 & (R-HATeR)
uet F HE TP [§S=g8H (1)]




i

fat of AT ura fayfaemeg @ fogm o1 defda fawg
Huyw 9ot # fi9 odffg wde  fh

3Yar
fedt f Argar urd T @ uyH 9ot # a9 avfy
SOl fewim ud d6fa & & & 91d &1 3yd
3ydr
fodt  argar g fayfoemeg / =M@ @ 9yq 9o 7

avfa el /de-ie &

R faug (St +ft v fawg #H):
I TR /HER TeRH /HEeR o

309N ( YR PR & Al & AR Fe gl omeTh)

dH-el TeU® (@5P AEa )

d T @)

U5iad 6 (35,400-1,12,400 3U)

g S (R-HETer)

BT [G3R (3); NARTT (1), TEA (1),
THE (1))

fat off AT ura fayfaemem @ fom o1 defda fawg
Huyw 9ot § dF9 odffg wae i

3ydr
fedt +f Argar urd IR T uye 9ot # 9 9wy
SONFARTT TS ud Jaftd & o & 91 &1 3gyd
3Yar
fet ot argar o fayfaeray / =E O wyw 9o | dF

aufy geifafar /de-iet f&h

URiIfe fawg (S Wt v fawa & ).
NIEL R RS S CIR R ER S I EE AR IR NISUEIRIC sl SIS
S[arol/ArAIG iR A fagmy Siwfy fase

30 TS (YR PR & HaHl & AR Fe 4l oah)




U¢ T A dJhIe! TgUP (GUarsi/THEadh)
U Fis Ay Autrsi /gaged)
YA (& U-3I9d 6 (35,400-1,12,400 ¥UY)
SAJER)
77 i
it g ol (MR-
Ucl P HET T [GIR (1), SR (1), T (1))
STIYH fat of AT ura fayfaemeg @ fogq o Sefa fawg
TRYgar # yyyg guft & 9 avfg @ okt
3T
fedt ot argar urd I @ gy guft | 9 adfa
SR fewimr ud S&fta & o < 91 &1 3fyd
YT
fdl ot argar g fayfaened / =@ 4 wyw 9o |§ dF
aifg gefifRafr /ae-ite feih
URife fawg: fRfeer varmrer tenfie
marfﬁm A | 309N (YR NPR & A & FJARFeS ¢l SmErh)
Ug T ATH qh-e! Heds ((fex = )
T P CANG FRiE))
At & U-TGe 6 (35,400-1,12,400 TU)
3JYR)
79 g
qiffevor I & ((R-HATeR)
ugl B S= &l [GIR (1), 3 (1)
AT fpdt Wt AT U foyfaemem @ faym o Tsfad fowg
Tt ¥ yyyg guft & 9 avfg @ okt

3yar

fedt +f Argar urd TR @ uye 9ot # a9 9wy

ST fewian ud Sefed &7 o & 91 &1 3fyd
3YdT

fodt W Argar g fayfoemeg / =M@ @ 9yq 9ot § o
Iy genfAafaT /deiet fgo

R faug (St ft e fawa 7 ):




W/ (e /3ER g

30 9Y (YR PR & Al & AR Fe 4l o)




UG &I A BT -1

UG $Is TABHIDI-1

Ja-wR U-add 2 (19,900-63,200 STH)

CUICE] g T (R-HATHR)

gl &1 I8 AT [g3MR (5); At
)]

SHTIRID fedt ft W Tar e 9IS ¥ 55% 3R 3w H

RUSE) fag fosg & Iy SREd) / SeHifete U iR W
A U SRE 9 e mﬂw et o fowm
o1 Gty &= 7 e (Y TfSHd SxgHeR) A1 s
gféfhdpe

m@ﬂﬁmarrg 289 ( URd MPR & Fod & AR Je af omEim)

UG &1 A YIRTRITET URER®-1

e DS LA-1

JaH-TR U Wad-1 (3. 18,000-56,900)

CHIEZI g T (TR-HATRR)

TG B el ol [GIR (), 3R (1)

ICR Y Pt R A=A Ud A8 A 50% 3R 3Mf¥e  3iepl

RLLE F gy 10df gl iR HeEfdd &3 H WK "Rl U
/ AT / USlipd TRATRITE 1 SRS ¥ TH I T
P 3IHA (32T & o TS el SEEHETM) T WD
TR gRT WX} € UHI0T U

marfimnang 25 9% (YR PR & Fgd & AR Fe ¢ o)

fraw 3R =rd

31. S TV T UGHSRETT B G- RURR 8 3R e WeR & FERrgar
yoff & fooft ot @Ror & Ser8 orvar uerg o gahd gl

32. SUF, afd ®I5 B d _ Pad SMSHTHSR SR SEHTHIR-TFEHISR B
JUgel W UHIRIG fmar Sme|

33. 31 BT MU & fog Agayul fAfd sdes WeR H1 o1 sifay fafy g, srfd,
11/12/2023




4. 31ded @) Sifam Y & R I Mg & Fe &1 ga H1 & fou od g
THR ¥ ¢



ShHih ] Tt IUY 3y AT A ge
01 THyd 5 TCT (SATTAD 1)
02 Y Y ( AT P 3 T (3 2 3fR 3)
03 PWBD 10 9TS (STAUP 4 MR 5)
04 PWBD + 3T &t T ( A9 13 97
ShiH)
05 PWBD + TOdl/gact 15 91

06

HA WMIR & ARG
HHIR] g sfded Ui
& ot Sifaw fafd db v 9
HH 3 9d B affa ek
AR AT UeH H1 g |

59 (YYE o Ul 'q )

409Y Ht Y dH ( YU It Ul

& fog )
4599 Bt Y dH (YU I UGl

& forg o wafi/eEdt ot 9
&)

07 fqearsit  aarear afganstt | 35 99 &I Mg d&® ( U
IR L FU F oA Ul | vei ¥ R )
ﬁ&@w@w 40TY D Mg dFb (YU Il el
e AT s org ot el o

&)
08 gd-3F® 3mde &t Sffad iy R

IRafd® Mg ¥ UaH &t T
I Ja1 39y gem & g 3
CL

09

fAep i &1 TaT HHARY Tl
( I 94 # Jar
HI¥d Y & [T b

3979 (31ded @t sifad fafy &
STIAR)




f9@® sfuvyT #
ARF T I q&H

gU & a1 @IfH®)

10

Aoty &1 JaT HIHD

(TETEC)
( 9 dd # qa
HId 9T & [T &b

T®w Iz H
AR® ®U ¥ A

U &m 9a1 Hiff®)

89T (3Mda di sifaw fafy &
SIAR)

Y T & UGl & forg SHust omg Aan ¥ sfafvad orqafd & SR @e

11.

HA IIHR & ARG
HHAR! o8I 3MTde
U H3 ot 3ifaw fafd
d% HH I HH 3 IId BI
Fafirg SR fARaR Tar
SRR

40 9Y DI T dH

12.

FET WHRY AR
HHART (T / THS)
ISR EICES RIS ERS
& 3ifaH fafd & ®a 3
&H 3 I B! Fafid 3R
fFRIR I e B |

45 9N B TG dH

13.

[EEEIYRRIERE
Higey/~Tae = J
3T T8 Y51 Afgay 3R
fSep1 gfdaTe g1 gofl

gl

35 9N B 3 AP

14.

fayar/dareyar
Hfgany/~afde 0 4
3T I8 Y8 Al 3R

40 TN B TG ISP




T qAfdaTe T8 gan g
(CaHi/Edh)
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5. JMEUTHIR TRTSHIST H TIR &H $R | dAfad Ut Uig 91d d& omg & ge
& U o 81N, S=Id Sid Ug & forg Meia omg diwn & iR ufvaiomn dar
Yaxl foar g1 (FATSD 6).

6.3% / I WBR / WAo-d &F & IUHHl / WBHR gRI faxd Tifd e enfe
d B HA 1A 3Mded! B IRId od & qHH I 3G HIAT AMigT 3R UG &
foTT 31ded Hd IHY gddt I SR THIT UF URd HRAT BRT| (STAHD 7)

7. 33&gUY I & d8d 3Mde HRA ald SHIGAR! &l se&gud YA UF Uxdd
BTG (ATATD 8).
8. AW DH ANl o &l 3y, Sigi Mt @R g1, = e
9. IPTIT/AITReB AT
- T% SHIGAR &1 A1 @ g1 AMfBT:
(i) YRA &1 ANTRS, T
Gi)  Aurg &1 fawg, o
(i) Y &I Th fawg, a1
(v) U fasadl RO S 1 SR, 1962 ¥ U8d HRA H RE U ¥
g9 & 3¢ 9 HRd ST U, I
YRA O &1 U Afad Sl Oifeexd™, §H1, Sicdier, o=, giel, Igad
TURTSY dof=ar (qd & AT iR SielieR), sfvemr, Hardt, SR, SRt
3R fogaam & gdf spid! o= § YRd H R ¥U I a1 & RN I
U &% T g1 SR fb IWiad A/ (i), (i), (iv) 3R (v) ¥ Te&fdd
SHIGIR T THT Al
BT forads ue H URd WBR gRT UEdT & YA U SR foar T g
U IFCIR orgs WS H UHdr &1 UH UF 3aRd §, 39 URiem |

Yot SR S &l @, Al Agfaad &1 uard baa at faar s, S9
YRd ISR gRT I OIS UEdl YH0 UF OR_Y fosar a7 8l
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10999 HYR YR < (@ ldlidh & qreoy I fovar srwm| el & dRkia,
T 3R WM Had 3Mded gRI YaH AU TN 30T 3ise! W Ua% UF / Hid de?
& Tegd ¥ giad fasar S IEiaR! @ gaw §f 9kt § 5 3 $Ha & W
Wi Aled AT YR W 30 SHA &1 I 1| 39 day # forat off ygas
R faEaR 781 fovar ST Ua% oA $16 §RT 8l U9 S | 3ded 30 sHA
T 7w U F1 fiie 3k a7 & fiu W fSmier g

11.9HEICT a1 Sxaas A9 § YT o & o ®ig <Y /ST &1 YIaE el b
ST 3R HTdedh! B Ul AR WG B It
12. 3AREH™ SR 4, afC DS TEM I§ HR ¢ ot ¢ a1 foh o7 fafy /wm
WM W YRGB ot ®, @ IWeaR U R w1 & fau Wl
fSrAeR g |

13.T% IR YdH St T3 B 9 a 999 S omeen 3R 7 & fedt s wodf a1 994
ufehdr & o oRfem &t el 9 ddy | Pk I@ds /MEER WeR - T8l
fbd ST |

14. 3ded! B IaAg & It § T 9 U fRd T SMIAWHSR &1 qewgel &
https://main.icmr.nic.in/) 3R 3MEYTTHIR-TASMSHUSNR (http://nicpr.org) W Ufgpan
T Eld STFeRI/SUSE & ot TR o g & | afg ®is IWIGdR dewgel R
iRe 3t T8 ot off deagyl wdf SHeR ¥ 9% Sl § A SSYTHSR /
SSETHR-TAE ISR feR & ghml

15. 3Mded! ! T &f ot & f 9 o fRa o smde fbu ¢ ug & forw U
& Yy H Gg Bl YgP B S I8 YHIYd BT Aieq & 9 undal dAFdsS Bl
31Ufd 1Y, MTaIDh ARG, U, REUT 3G BT QR Hd 81 | UK 3G U
o ot off gurR @t ergafa 8T < St

16. 3Tdgd! P I8 YA w1 a1feu f suas fdu U gwes qof, ug=ig 8k
3T O & €, 3T SRAIPR X fou SIa|

17. el & g8 ft gare & 9t g fF 3 ¥R /g a1 9| HA O Iefdd
el o/ g ¥ 99 & fou sifcd fafy & ugd sfdes S| &1 STEYIHSR-
TIRATSR 39 day # fooddl off srRiy/Rierg & WdR T8 S|
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18. fagmoe & gt eaur § foheft oft fodifa & ol @, fagmos & siisht dwmrun
# & € el § A= gRh

3= FaT d:

19. IMEUTHSR, T8 faeell GRT fAi® 10 FdeR, 2017 & 3NTH H.16/8/2017-URAH-11 &
Ted ORI SMIATCHIR ddH-idh! Wail Udbipd Yol 3R Hedib fam, 2017 Fgaa
fy U el W arg grml Wt ual & fow afkdien @ srafd SiigfT B arke 9
QI T g | aRdTen o Sey T 3 oy SiR =T 9Hd-THg IR O] S THAR/YRA
WHR & [A7H & FTAR B |

20. IMETHTHIIR & A F IR Ia 3R 39 W1 Wi 71 S=rerl U= yomedt
T gy T iied &1 oY -4 Ja=ie! & fod foxd dared, sy &l faum
GO ReR f&diom) SifiRgemT /5/7/2003 - S SR iR feAi®w 22/12/2003 |
fAfgd Uy & SIUR e[ €, S 1-1-2004 § gHTE Bl

21.98 Ug HRd™ fafecn srdud uRvg (SMEHITHSR) & dgd fed YR
RYFIARUN 3T & 1Y gl

ez, el fFufafad sifterl &1 qRfda waare:

22. fo 1 P15 HROT T fordt o} U gel &t W= a1 9 WRAT

234l ufehar & foalt off aRor & oo o g8 fooddt it Ffe o1 9@ o fosmom & fosht

1t 9T DI Had MMEUTHIR 3R AMEITHIR-TASMSHUAR deargel R Sfgfad

PRPb FUR P Bl AHYPR |

g ufehar

24, IR &1 g9 FgeR UG e (@ fidfid) SR ogyd & YR WR
SITQT |

25. TAYDH TRGAT U B & oG bl Wl RSRT T=al Ui / Sigaifed / dsiigd
TR 7 W64 T AU / TANRIAl § S o+ & 3yd o fore ofe FofaRaa
UHR 4 fau ST

Ui 3rHd 3

>1 3R 2 91 d 1
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>2 3R 4 914 d 2

>4 3R 6 IIA dPb 3

~6 3R 8 I dPb 4
>86'Ef 5

26. PR ATYINT <X (W) feeeil-gRiiem/AEsT Faf & 8 smiifd fvan smem

27. Hiete Wi & U oa 999 90 e fau omin |, o aRM wiemdf &1 95 Ul
& JIW A B

28. I ff ¢ udlem ux IR Wusl A fauifa grm e faror fgfafad ©

dPId! Ted® (JiRSTPT)

TS T | O Rd Seforoiy, a9, S 3R 25
IMSTUTAMNR 3R 3 Y Fprdl & IR § I vy
Ts d | AETES amgdr 20
Tg I | dUR 15
s S | Iray/faRivyd ¥ Yefdd fovg 35
qHP! TP (GOl
TS U | O Rd Seferid, 3Ry, I 3R 25
ST SR 3R 31 M el & IR ¥ 9| uy
Gs & | AETES avgdr 20
Ts Il | dHR 15
e I | U/ ORRar ¥ getdd fovg 35
aa»—«ﬂaﬁ HErA® (TRl ER ATEY)
TS U | O Rd seferid, 3Ry, S 3R 25
&ﬁ@mmﬁmmwﬁw&a&ﬁww
Te d | AErES angdr 20
Tg I | pYR 15
We ol | Imran/faRivsar ¥ de&fed fawy 35
TP-IP! AGID (ATSH ATSHG)
TS T | ORd Seferoiy, 3aaad, S iR 25
JMSHTANR 3R 3 YA Fprll & IR § I vy
Te d | AETES amgdr 20
Tg Il | dYR 15
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T S| rar/faRivEar § defid fawa | 35|
dE-et HeP (QUlis/TATEC)
TS U | O Rd seferd, 3Ry, I 3R 25
IEUTHIR 3R 3 IHYH Al & IR & Img Uy
TS o | HETHS gl 20
Te I | dYR 15
W ol | I/ aRivsar ¥ de&fed fawg 35
qH-e! qead ((fex)
TS U | O Rd seferid, 3Ry, I 3R 25
SSHTHSR R 3 HYH Forl & IR ¥ IR Uy
TS § | HETHS 20
Ts Il | dHR 15
W o | Iman/faRivyar ¥ deied fovg 35
TSR -1
s T SRA Seferoid, TR, SeiHT 3R 35
ITSUTHSR 3R 3 HyE el & IR # I vy
s & | HETES aradn 20
YN C | PR 15
YT D | Ira/fa=IvRdn 3§ Hefdd fqwg 25
uthTrsznaT TRaR®
e T SRA gcfooig Ug IS, 40
ARIUITHSNR & IR H JH Uy
g o M SRl 30
YR C | OIS Al 25

29. T A@l #, 58T T ¥ e IufgaR M $d 3id U $d &, T8 Dl
fraferfaa fafy grr ga foar smem:

(i) T Ugd 3 3Mg aTel IWIGaR! &I aigdl af Smad |
(i) A IWITd (i) ¥ THIYE &f Bl g, df dgex 3nenid gdien & Tad

SWIASGRIAS 3! H T BT IuanT far s | g snadff &

HH TAd SR B 34 IHIGARI HI aIadl & STEt |
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(ii)afe IWREd (i) 3R (i) TRT JHIYH &1 &) urr g, ) Afcs AFe # urd
3Pl &1 Hd Ul &1 YR fobar SR | /e ufad=id (%) arad
IHicaR & argar § aigdr & S |

30. U® Tl IR & T TP (1)3F Ua fHar IR 3R Jd® Tad S &

T T-AUTS (0.25) 3P BTl S

3MdeH $H B (A $I ufehdr )

iv)

vi)

g 3R TWH IHIGAR! Bl "THHITA" & AT T AR MG BT
BT RecruitLive dHTSC": hitps:/nicpr.recruitlive.in/

3(TdcH BT HIs 3 ATHH / RIBT WHR 8! [T ST | IHT USR]
SifT BTN IehT USIIhRUT SRR BRI &iifch IABIUEAT dad aHl Jamfta
$I AT o9 3¢ TcioRe forar SR SR SxardSl S & g gam
SRAT [bad ¥ 9% UF ORI 81F A SHIGAR] & Wipfd el gHit |

SHIGIRT &1 MERIT foar SiaT & &1 Uidd W 37U 3ffda Ufshdl & 9
ugd, Fgfdiad &t Sfed e X

a) 3-0d 38 T IR AT FR | S ®H A BH TP 94 dP aY IgT
TIfeul

b) TE dRdd H AT GolidRul Uiehdr gt 3ufert fRR gex-c Ta- &1 JaTe
o g |

¢) TSR A 8 Ugad HeR Ried T Hidl &R a3 3R difsal
Ropis o1 & o AEHIHA HI sga®T gH1 a1y |

d) Uolierur ufpn & SR, SHieaR &t xRk ok difsar ferm S 39
fore a8 o & O § fF oM §g7 ¥ ugd  Wid T W 93, 3
HUS Ug/aTal H HEt Y i guf ® U § IR 7 |

e) IHIEARI B! TAd ST UL T ToH & o Goidu Ufehal & SR SR H1e
3 UMY WA Pt JATE <f o1t ]

f) IEIGARI @I 3Tded T WA & T A ATSTR STINT TR D A8
& S g | UolieRur UfthdT IRE $I1 | Ugd UIU-37 B PR

Gl
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teierurufseard fRgfefaa =R

TRUT 1: GOk SMTS-SI/ANT 39 3MS-8f g1 & fIU usiieur Bid W=

"QTIWQH IAQQQCGI%OI asl%ilsd“ TR ST https://nicpr.recruitlive.in/
o I FACRN & eAF US|

o NEW REGISTRATION §cd W dad &% S 3MUsk! Jgdfd cxiar § b
Mg I e 1 Yhadyde ug foan Bl

o ToR IME-SI/ANT 37 3-8 I d%b Gl 3azad Hiad W |

o AT IR % UeH 1 7S TGN TET B R R 3mdeT S HR
TUT 2: MBI TR D
o TR AR-SVAN 37 ME-S1 ¥ AT 39 B
o Tl & H A SMBRI &6 BRb UHIsd §H URYH HI|
W7 3: 31ded & e ug
o ToR 3MZ-SV/ANT 3 M-8 ¥ QAN 3T B |
o faa & ofarfa fogmom weed A9 @ U & faw smaed &% o ue/uel & for

3T 3{1dcd BT Ied & IIB] eVdle R fod Iuasy ¢ |

WO 4: YA
. W&ﬂé—ﬁlaﬁ-g &ﬂ_ic—g)fﬁ aﬁs_"ra’ﬁl
o "YITAH B R fGad B ST ST YA Ted TR o SIE, o sediuHsm-
TASTSITUISR BT 3R A SHTdG Y[ / THWHRUT Yedh T B & [
3ifdrepd frar T g1

o TH IR YIAM B & 91, IFIGAR] HI 30T 3-I4lg 3R TolipRur U=l &l
BICIHIT! T ATfed aifh 3g, Hel Uihdr & fa off TRUT § S3 Ugd HeA
AN RS RS C

17


https://nicpr.recruitlive.in/

TH IR YIaH foear T Yoo fdt ff oRfRufa & it =8t foean S |
AT g8 SRy fohdT ST § Yo YTaH R I Ugd SU-t Ul i o |
fawd e AR5 & fegdl & iR aanford =0 9 I @rd &1 arod
R &l SITE, FoRI ga =9 I YIrar faar 1 ol
JMAeAPpdl ¥ RIY § $1 D UG b AT 3N 3Mde 3d JYoP
T YIAF BT T Ife af ep Qe DI Aot & 7 8 oY |

U] 5: ST HIS wRe SR S(AAIS B

o TR ME-SVAN 39 S-S § AT 39 B |
o PHUTT UL TeeH B ¥ Ua¥ UF W fFad L 3R SeAde & |

o TN TH/@ 3T I UK I, S¥AAS B Td file a1 ForieR! sad
JUGAR W B gRN |

Wﬁiﬂ

o 3MAed U WA THT 3MACH| Pl B YT, Qferw gvadl & IR | 3axash
GIITAST SIS HRAT NG S AT STfc THIUTOS PwBD UHTOMIS 31 |

o T 0t Sxg oIS guit & Faftd foosht o snaffal &1, wien forem g foesht
1t fafies Tere ! saadmdl gl d Wi &1 39! IaRT URd AHR &

OGS & TR WY dRA gl (IAU® 9)

o JEITHANR-TTNSHTINR IHICIR GRT UM Pt T8 MR / Tdd SHA 35l
& PRU ol T 30 & fpadt W Joae & fau a1 @1 & < / o 9 84

¥ o RmieR =98 8, afe $1 Iuficar 999 W U4 Bd / d99Ee db
U H a1 ¢/ # fawad g g

o Uici b HeyH IWEIR & Gy Ut TIER Hdd IHIGAR gRT U St Tt
Uslipd A0 oS W @ frd S |

o TET HId feel-TTTSR SR LSt # Srifid &1 e

e WY URTT 07 & IR T THSRI $0d & AT J UaH &1 S| SWIed &
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AT 3= a1 3rufd Hieid! &1 gkome, Weda e’ &1 uikomd
anfe g rEfiuHIR/MEHuHSR-THEH ey w0 & dua argaHdf
de9Isc  gRI §I &l S |

o SHGARI @ EHTHIR-TAANEHGINR, st &t &t W torR &
AW WolH 1 AaRgHdT 6! g

o JEGARI B AR SR UG Tem o IJufRYd g4 Ht A daa
dd  d UM S 9P U™ 9y Wil TSl dre &I filc 38T S
THYTA e AZd dguRe ¥ S3Aas fehar T gfm iR fFuffd ga
Bl UgaH UF (S 3YR) ls, SRfAT ARy, U7 e Sife) & |

3fTag [P:

o TG Yeb & YTAH U dgHD [AHanTal ad Afeddl (Tesgaie) / Tal /
Tt / Aigenst & ge & T T |
o 3T AASH! B AU : T 300/-+ B MR AATYeob ot WL &Y, T &0 |

Ae: Fuffed Yo & fom1 U simdeH! W foaR 78 farar STaem iR TRERt dR WR srdidd
FR QU TR | 9 ARE DI SGiPpid o Raewh fordd! oft sparde/meR R faar T8l

3T ST | Uk IR YT T U Yo ! et of ufvfufa & aror =78t foman St ik =
o1 34 fopdll 3= URien a1 99 o A1y qHAiford foar Sa|

YT T AN :

SHIGIR WG 3Mded Yodb 3Mded Ulcd W Iuasy AR YaH Ted
& A1 O Hfse/sfoe wreqAe Sfhmgdiens onfe &1 IuanT &R S| &R Tahd
g |

SXATAS BT AT :

radr P el TRIET 3 |, 3R S H U 3l & SMYR IR g9 S forgent
faaror gfvome Fad SMSHITHSR 3R SMSHITHIR-TASNMEIRNAR dedrgel R yeria fawar
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SRAT | 39 SHICAR] Bl IS ATTHSR/3MMS TTHSR-TTSTSHIUIR &I dagTse WR &l T8
RGN TR SXATael & TATUT & ol aafadiTd =0 T SIsTuHSR-TIARINIR - =M

T IURIA BT BN | SEHTHIR-TTSMS USSR gRT SENEAR] & 3Tdg+i & & T8
TSR &1 AU fpar S| afe sMac® & Hd adidsl &1 Idu el g
Ul HYar g9 &b a9 H o g g ™, @ I9h1 IHIGaR! B 99d &

gc W @Rd @RS SR f&ar o | IWiGaR! & g HAfda s g & s=iv
3T U # T8l AR Ugd $1 8 | SHIGaR! & T & J99 HafaRad geards

Ol hA B ATARADl BIIT:

X1.
Xil.
Xiil.
X1v.

XV.

XVI.

XVil.

XVviil.

318 3M1de U= &1 flic 313e |

HTeAfeh GRI&T GHI0T U g1 JHhE! THTU U=

Afée AT BT T HRA & YA & w0 § Sifas Arehzite / f&ht / srgva gamr ux
YR WHR & Feiid urey & sfey v oz, afe o &Y,

fquriia Sufiear, 5% S & ge & Saxa@mdl gl 8, I HuiRd Uy & Sr= e
3 Uh THTU1 U U DT A1

Sl SfleaR g H SEiTHeR 3R 9% IR Bt uRaeHEe § o1 R 38
g R A T Tl aH A1 I8d § S UiRd Ureu § T 3rya gHIor U
3R 3FTAfRT THTOT U5 YR &A1 BT |

IicaR ol Ugd A 8 Hla / Iod PR & faUTT / Arawiie &5 & IupHi A §, 3o
e Hrafad / faUmT I SFATIRT THT01 U5 URd )1 81T |

et gt & Tefia ok Feffa gt & wnfire Swfieart & fo, vy o o faRiy =g @
TE TS ST AT & SHfiqaR vt oer Yo J Wafid el 81 31 ¥ & Yoo &
forg Sfiaitedt oo ot ot 31 ittt Soft & Safaa g1t i i TR & Hafid et g oi
5 ST & i 8.9.1993 & 3 .TH. TJAT 36012/22/93-TTHCT (TN H uRifdra
foram a1 § SR f&A1 9.3.2004 3R 14.10.2008 & dgd TN fowar a1 g1 3fmae U
& @ Sifar fafy H Iefigar & SiERR TS &I TUHT B TRIG & =9 H JHT STE
3R g it AT Se fo Infiear oM fafy wR i R J TaY o 81 SWHiear @l
WRHRT A & ferg FHfivd oRe & urifites Siieit UH10T 03 URd 31 91fe ¢ | (T,
3R IHfEaR] & GXATA YA & THT 9 3R eI ST THT0T U3 URd AT
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XixX.

XX.

BT o =iy =0 § op i} R 3 Sfgtanvor § Heifdd We qnfid 8191 91t S8R 31
T e U $- & fore Fffd Uy & 9o Rd &A1 91Ul

IrfieaR &l gyt cIaas Bt W-TAMUd BicihUl &l Th e 3R XY JATU- b

forT TR & g1feran URImie SR &t Wiel +ff vgd HeA g |
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I A=

xiil) TRPR] AT Ui fayfaeneaal or 9=l ¥ 3favgs gl X9+ ard

IHIGAR Had 3fded H- & o I g |

xiv) faurfa snaffal & ared 39 snaffal @ § of adum #, $ara/ds

AT TS WBR T SR WHd § RIAUHANR Ied 3 TRPRI

6T § SRRd ¢ |

xv) 3MTde Hd HY, IFIGART B YT QT ATH &of BT aley o fb Afed

/ HIATH faemerd vHTo uF IR fe@rs Sar gl

xvi) Ife IHICaR T ¥ 34 ucl & fou sided o=A1 =Ieal § a IFiGar

SRT 3M[fed U &1 A1 IgP A § TRe ¥U J femE i =mfgu |

i) ®Ig Htf ae 8N W ey &1 AP R Had  faed g grm |
xviii) frat Hff =0 & TR A1 a1 I8/ 4 & G B IS 3T 3 18- WHTE AT

S HTHIR-TFSME AR & ISR & T Sriwrar =1 S|

xix) fHdl ff ggae/mEeR R foagpd dt foar =8t fear s

xx) UTAdI, 3TdaAl 1 Wipfd a1 sl (d, Y3 a1 & fou < 9 ddfaa et

adl § SSHTHIR-TASTS AR & H&| TRl &1 i, oaq &1
TNBT, TRIT BT TS, TRI&T Bel Bl Tde, STIGART Dt YcTereT, I
3fe | Infieary & forg sifaw ik SR 1T 3R 39 Yaiy A Dl USdIs /
UATIR UR faaR 8! fobar S|

xxi) Ml Uikl DI foT $8 SRUI I e/ Adfad forar S g g | 9

Al H e, srsdiuaemR-ua3sIdItiaR &1 fAufg sifaw g ik for
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Annexure-1

THE FORM OF CERTIFICATE TO BE PRODUCED BY SCHEDULED CASTES AND
SCHEDULEDTRIBES CANDIDATES APPLYING FOR APPOINTMENT TO POSTS
UNDER

THE GOVERNMENT OF INDIA

This is to certify that Shri/Shrimati/Kumari*..........cccccoooiiiiniiniiiiiiinin, son/daughter*
OF e of village/town*
................................................. in District/Division® ........c.ccceceevevcceeecvcnnenneee.. 0f the  State/Union
Territory*
...................... belongs to the.......................... caste/tribe®* which is recognised as a Scheduled
Caste/Scheduled

Tribe* under:—

@ The Constitution (Scheduled Castes) Order, 1950

@ The Constitution (Scheduled Tribes) Order, 1950

@ The Constitution (Scheduled Castes) Union Territories Order,
1951 @ The Constitution (Scheduled Tribes) Union Territories
Order, 1951

[as amended by the Scheduled Castes and Scheduled Tribes List (Modification) Order, 1956; the Bombay
Reorganisation Act, 1960, the Punjab Reorganisation Act, 1966, the State of Himachal Pradesh Act, 1970,
the North Eastern Areas (Reorganisation) Act, 1971, the Scheduled Castes and Scheduled Tribes
Order (Amendment) Act, 1976., the State of Mizoram Act, 1986, the State of Arunachal Pradesh Act,
1986 and the Goa, Daman and Diu (Reorganisation) Act, 1987.]

@ The Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956

@ The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as amended by
the Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976

@ The Constitution (Dadar and Nagar Haveli) Scheduled Castes Order, 1962

@ The Constitution (Dadar and Nagar Haveli) Scheduled Tribes Order, 1962

@ The Constitution (Pondicherry) Scheduled Castes Order, 1964

@ The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967

@ The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968

@ The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968

@ The Constitution (Nagaland) Scheduled Tribes Order, 1970
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@ The Constitution (Sikkim) Scheduled Castes Order, 1978

@ The Constitution (Sikkim) Scheduled Tribes Order, 1978

@ The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989

@ The Constitution (SC) Order (Amendment) Act, 1990

@ The Constitution (ST) Order (Amendment) Act, 1991

@ The Constitution (ST) Order (Second Amendment) Act, 1991

@ The Scheduled Castes and Scheduled Tribes Orders (Amendment) Act 2002

@ The Constitution (Scheduled Castes) Order (Amendment) Act, 2002

@ The Constitution (Scheduled Castes and Scheduled Tribes) Orders (Amendment) Act,
2002 @ The Constitution (Scheduled Castes) Orders (Second Amendment) Act, 2002

% 2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who have migrated from

one State/Union Territory Administration to another.

This certificate is issued on the basis of the Scheduled Castes/Scheduled Tribes certificate issued to

Shri/Shrimati*...........ccooeiiiiiieieeeeee Father/Mother of
Shri/Shrimati/Kumari
................................................... of Village/town™ ........cccceveeiivieiiiiie e, I
District/Division*...........ccceevveveenenn of the State/Union Territory™*.........c.cccoevvveneenne. who belongs to the

caste/tribe* which is recognised as a Scheduled Caste/Scheduled Tribe in the State/Union Territory*
of

..................................... issued by the .......ccoeeeevcienveveenceneenc dated woeeeeeeees
% 3. Shri/Shrimati/Kumari®...........cccccocevirvnnininninnicnnns and/or* his/her* family ordinarily
resides in village/town*.............cccceeeennne Of e District/Division* of the State/Union

Territory™ of.....oooiveeiieeeeee e,

Signature........cceeeveevreerreennenen.

(With Seal of Office)
State/Union Territory*
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*Please delete the words which are not applicable.
@Please quote specific Presidential Order.
% Delete the paragraph which is not applicable.

NOTE: The term “ordinarily reside (s)” used here will have the same meaning as in

Section 20 of the Representation of the People Act, 1950.

**ist of authorities empowered to issue Scheduled Caste/Scheduled Tribe Certificate.
District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/Additional
Deputy Commissioner/Deputy Collector/1st Class Stipendiary Magistrate/T Sub-Divisional
Magistrate/Taluka Magistrate/Executive Magistrate/Extra Assistant Commissioner.

T(not below of the rank of 1st Class Stipendiary Magistrate).
(i) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.
(ii)) Revenue Officers not below the rank of Tehsildar.
(iii) Sub Divisional Officer of the area where the candidate and/or his/her family normally resides.

(iv) Administrator/Secretary to Administrator/Development Officer(Lakshadweep)
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Annexure-2

/ FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF

INDIA
This is to certify that Shri/Smt./Kumari son/daughter of
of village/town
in District/Division

in the State/Union Territory

belongs to the community which is recognised
as a backward class under the Government of India, Ministry of Social Justice and
Empowerment’s Resolution No. dated
% Shri/Smt./Kumari and /or his/her
family ordinarily reside(s) in the District/Division of the

State/Union Territory. This is also to certify that
he/she does not belong to the persons/sections (Creamy Layer) mentioned in
Column 3 of the Schedule to the Government of India, Department of Personnel &
Training O.M. No. 36012/22/93-Estt. (SCT) dated 8.9.1993, OM No. 36033/3/2004-
Estt. (Res) dated gth March, 2004, O.M. No. 36033/3/2004-Estt. (Res) dated 14t
October, 2008 and O.M. No. 36033/1/2013-Estt. (Res) dated 27th May, 2013**.

Signature
Designation $

Dated:

Seal

=_ The authority issuing the certificate may have to mention the details of Resolution
of Government of India, in which the caste of the candidate is mentioned as OBC,

**. As amended from time to time.

$ - List of Authorities empowered to issue Other Backward Classes certificate will be
the same as those empowered to issue Scheduled Caste/Scheduled Tribe certificates.

Note:- The term “Ordinarily” used here will have the same meaning as in Section 20
of the Representation of the People Act, 1950.
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Annexure-3

FORM OF DECLARATION/UNDERTAKING TO BE SUBMITTED BY OBC CANDIDATE

(IN ADDITION TO THE COMMUNITY CERTIFICATE)

I, Son/Daughter of Shri
resident  of village/town/city

District State
hereby declare that I belong to the

community which is recognized as a

backward class by the Government of India for the purpose of reservation in Service admission in
Central Govt. institutions as per orders contained in the Department of Personnel and Training Office
Memorandum No. 36012/22/93-Estt.(SCT) dated 08"

September, 1993. 1 also declare that I do not belong to the persons/sections (Creamy Layer)
mentioned in Column 3 of the Schedule to the above referred Office

Memorandum dated 08" September, 1993, which is modified vide Department of Personnel and

Training Office Memorandum No. 36033/1/2013-Estt. (Res.) dated 14" September, 2017.

Signature of Candidate: Date:

Full Name:
Correspondence Address:
Place:

E-Mail:

Mobile No:
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Annexure-4

Form-V

Certificate of Disability

(In cases of amputation or complete permanent paralysis of limbs or dwarfism and in case

of blindness)

[See rule 18(1)]

(Name and Address of the Medical Authority issuing the Certificate)

Recent passport size
attested
photograph
(Showing face only)
of the person with

disability.

Certificate No. Date:

This is to certify that I have carefully examined Shri/Smt./Kum.

son/wife/daughter of Shri Date of Birth
(DD/MM/YY) Age  years, male/female
registration  No. permanent resident of House No.
Ward/Village/Street Post Office District
State , whose photograph is affixed above, and am satisfied that:

(A) he/she is a case of:

* locomotor disability
* dwarfism

* blindness

(Please tick as applicable)
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(B) the diagnosis in his/her case is

percent (in words) permanent

(A) he/she has % (in figure)

locomotor disability/dwarfism/blindness in relation to his/her

(part of body) as per

guidelines (............... number and date of issue of the guidelines to be specified).

2. The applicant has submitted the following document as proof of residence:-

1

Nature of |Date of Issue

Document

Details of authority issuing

certificate

Signature/thumb impression of the
person in whose favour certificate of

disability is issued

(Signature and Seal of Authorised Signatory of

29
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Annexure-5

Form - VI
Certificate of Disability
(In cases of multiple disabilities)
[See rule 18(1)]

(Name and Address of the Medical Authority issuing the Certificate)

Recent  passport size

attested photograph

(Showing face only)

of the person with

disability.
Certificate No. Date:
This is to certify that we have carefully examined Shri/Smt./Kum.
son/wife/daughter of Shri
Date of Birth (DD/MM/YY)
Age years, male/female
Registration No. permanent resident of House No.
Ward/Village/Street Post Office District
State , whose photograph is affixed above, and am satisfied that:

(A)  he/she is a case of Multiple Disability. His/her extent of permanent physical
impairment/disability has been evaluated as per guidelines (............... number and date of issue
of the guidelines to be specified) for the disabilities ticked below, and is shown against the

relevant disability in the table below:
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S. No | Disability Affected Diagnosis Permanent physical

part body of impairment/mental
disability (in %)

1.| Locomotor @

disability
2.| Muscular

Dystrophy
3.| Leprosy cured
4.| Dwarfism
5. |Cerebral Palsy
6. | Acid attack Victim
7.| Low vision #
8. | Blindness #
9. | Deaf £
10| Hard of Hearing £

11.{Speech and Language
disability

12| Intellectual
Disability

13,/ Specific Learning
Disability

14. Autism Spectrum

Disorder

15, Mental illness

16.{ Chronic
Neurological

Conditions

17| Multiple sclerosis

18| Parkinson’s disease

19| Haemophilia

20, Thalassemia

21, Sickle Cell disease
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(B)  Inthe light of the above, his/her over all permanent physical impairment as per guidelines

(e number and date of issue of the guidelines to be specified), is as follows : -
In figures : - ---------------—-- percent
In words :- - percent

2. This condition is progressive/non-progressive/likely to improve/not likely toimprove.

3. Reassessment of disability is :

(i) not necessary, or

(ii) is recommended/after ............... VEATS .eeuvereeeeenns months, and therefore this certificate
shall be valid till -----  ---—- -
(DD) (MM) YY)
@ e.g. Left/right/both arms/legs
# e.g. Single eye
£ e.g. Left/Right/both ears

4. The applicant has submitted the following document as proof of residence:-

Nature of document Date of issue Details of authority issuing

certificate

S. Signature and seal of the Medical Authority.

Name and Seal of Name and Seal of Name and Seal of the

Member Member Chairperson

Signature/thumb impression of the
person in whose favour certificate of

disability is issued.
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Annexure-6

NOC and Experience certificate for candidates working in the ICMR projects

It is certified that Shri/Smt/Kum......................... is presently working at

tilldate........oooveveeii. ..

He / She entered the into project service within prescribed age limit for the post.

S. Period (Initial to | Designation | Title of Emoluments | Nature of duties
No. latest) the Drawn (Rs.) performed
project
There is NO OBJECTION to her appearing for the post of ........cccvvvviiiiiiiiiiiniiinnnns

Date and Signature of Director/Director-in-charge of
Institute:
Name:

Seal:



Annexure — 7

t Employees
(Format of certificate to be submitted by Central Governmen

seeking age relaxation)

illed b
(To be produced on the Letter Head of the Department and to be filled by

the Head of the Department in which the candidate is working)

It is certified that Shri/Smt/Kum. 54

Central Government employee holding the post of

in the Pay Scale/Pay Level of Rs.

_ _ with 03 years regular/continuous service in

the grade as w.e.f,

2. There is no objection to his appearing for the post of and

document verification for the said recruitment.

Signature

Name

Designation
Tel No
Office Seal




Annexure — 8

(Economically Weaker Section (EWS))

Government of .......c.ccceevinniinnnnnnn.
(Name & Address of the authority issuing the certificate)

INCOME & ASSETS CERTIFICATE TO BE PRODUCED BY
ECONOMICALLY WEAKER SECTIONS

Certificate No. Date:
VALID FOR THE YEAR

This is to certify that Shri/Smt/Kyvmars son/daughter/wife

of permanent residentof

Village/Street Post Office District in the

State/Union Territory PinCode whose photograph is

attested below belongs to Economically Weaker Sections, since the gross annual income* of his/her
“family”** is below Rs. 8 Lakh (Rupees Eight Lakh only) for the financial year

His/her family does not own or possess any of the following assets***:

l. 5 acres of agricultural land and above;
Il. II. Residential flat of 1000 sq. ft. and above;
M. II1. Residential plot of 100 sq. yards and above in notified municipalities;

IV. I'V. Residential plot of 200 sq. yards and above in areas other than the notified

municipalities.

2. Shri/Smt./Kumari belongs to the caste which

is not recognized as a Scheduled Caste, Scheduled Tribe and Other Backward Classes (Central
List).

Signature with seal of the Office



Recent Passport size |-—
attested photograph of
the applicant

*Note 1: Income covered all sources i.e. salary, agriculture, business, profession, etc. **Note 2: The
term “Family” for this purpose include the person, who seeks benefit of reservation, his/her parents
and siblings below the age of 18 years as also his/her spouse and children below the age of 18 years.
***Note 3: The property held by a “Family” in different locations or different places/cities have been

clubbed while applying the land or property holding test to determine EWS status.



Annexure 9

Letter of Undertaking for Using Own Scribe

[ , a candidate with (nature of
disability/condition) appearing for the (name of the
examination) bearing Roll No. at

(name of the center) in the District ,
(name of the State). My educational qualification

[ do hereby state that (name of the scribe) will
provide theservice of scribe/reader for the undersigned for taking the aforesaid examination.

[ do hereby undertake that his qualification is .In case, subsequently it
is found that his qualification is not as declared by the undersigned and is beyond my
qualification, I shall forfeit my right to the post and claims relating thereto.

(Signature of the candidate with Disability)






Syllabus

Subject/Trade Syllabus

Note: The computer-Based Test (CBT) will consist of 95 questions divided into three or four

sections (please refer to the selection procedure). In the last section, subject/trade-specific

questions will be asked, and the syllabus for this section as per different post is provided below

1. Syllabus for Technical Assistant (IT/Computer Science)

L.

II.
III.
IV.
V.
VL
VIL
VIIL.

Basic Computer Organization - Units of a computer (Hardware organisation)
Computer Networks (network protocol, Network Topologies) and Network Security
Database Management Systems (RDBMS, MySQL)

Programming languages such as HTML, XML, PHP, Java, C, C-sharp, Python.
Operating Systems (UNIX and Windows)

Internet Technologies and Web development

Cloud Computing, Artificial Intelligence and Machine learning

Algorithm and Data Structures, Big Data (Hadoop)

2. Syllabus for Technical Assistant (Statistics):

L.

IL.

III.

IV.

VL
VIL

VIIL.

Measures of central tendency, Measures of dispersion, Measures of skewness and
Kurtosis

Correlation, nonparametric correlation, simple regression, multiple regression,

Testing of hypothesis: parametric and non-parametric test, confidence interval,
Probability theory,

Basic statistical theorems, and formulas, Qualitative and quantitative research methods,
Sampling techniques,

Statistical software (SPSS, STATA and R) and National level surveys such as NFHS,
GATS, etc.,

Basics of research methodology

3. Syllabus for Technical Assistant (Engineering):

IX.
X.
XL
XII.
XIII.

Building Materials & Estimating, Costing and Valuation
Soil Mechanics & Surveying and Structural Engineering
Basic concepts of Electrical and Electronics Engineering
Electrical Machines & Measurement and Measuring instruments

Generation, Transmission and Distribution



XIV.
XV.
XVL

Refrigeration & Air Conditioning (RAC)
Thermal Engineering

Engineering Mechanics and Strength of Materials

4. Syllabus for Technical Assistant (Pathology/MLT):

L.

II.

I1I.

IV.

VL

VIL

VIIL.

Blood composition/ function/ volume/ hemopoesis, blood coagulation, blood groups,
molarity/ normality/ percent/ standardization of solutions/ stability of solutions/ dilution,
Acids/ bases/ pH

Collection & processing of biological samples, pathogen identification, culture media,
bacterial culture techniques, Urine analysis

Hematological stains, hemoglobin/ white blood cell counting/ red cell counting and
indices/ platelets/ erythrocyte sedimentation rate, Preparation of laboratory grade water,
Computers in laboratory information systems

Biological/ chemical/ physical Laboratory hazards, fire prevention, first aid, ethics,
Sterilization definition/ methods/ indicators/ disinfectants

Safe handling of instruments such as pH meter/ colorimeter/ spectrophotometer/
fluorimeters/ centrifuge/ water bath/ hot air oven/ incubator/ needle destroyer

Grossing, Biopsy fixatives, Frozen section, Microtomes, tissue processor, tissue
processing and embedding, section cutting, Hematoxylin and eosin staining, preparation
of stains

Quality control in laboratory, Good Clinical Laboratory Practices, Basics of research
methodology, Biomedical waste management

Fine needle aspiration cytology procedure/ smear preparation/ staining, Ziehl-Neelsen

staining, Types of microscopes and principles of microscopy, Papanicolaou staining

5. Syllabus for Technical Assistant (Nutrition):

L.

IIL.

III.

IV.

Composition of food including nutrients, other bioactive components and their importance in
health and disease.

Balanced diet, recommended dietary allowances and Dietary, Guidelines for Indians,
Sources of different nutrients,

Nutritional Biochemistry, Nutritional Assessment, Role of nutrition in special situations
like pregnancy, growing childhood, adolescents, old age.

Nutritional Pathology, Over nutrition, Under nutrition and associated diseases
Unhealthy Food intake and associated risk factors of Non communicable diseases;

Food-borne Infectious diseases.



VL

VIL
VIIL

Basics of research methodology, Indian Food composition tables (FCT) and their
importance, National food sampling design.
Key Food approach In India, Role of National Nutrition Monitoring Bureau (NNMB)

Nutrition survey, National Nutrition Programs

6. Syllabus for Technical Assistant (Life Science)

VI.

VII.

VIIL.

Biomolecules (Water/Carbohydrates/Proteins/Lipids/ Nucleic acids/Vitamins),

DNA Replication, Transcription, Translation, Mutation, DNA repair, Regulation of gene
expression, Recombinant DNA, Detection of Nucleic Acids and Proteins,

Cell Signalling, Cell death, and cell renewal, Oncogenesis and tumor suppressor genes,
Bio separation techniques: cell disruption, extraction, purification, and storage, Bio-
techniques: Centrifugation, Microscopy, Electrophoresis, Chromatography, Radioisotopy,
Spectroscopy;

Enzymology: History, catalysis, Enzyme action, Michaelis-Menten equation, Industrial
use of Enzymes,

Tissue culture techniques, Immunology: antibody and antigen, Allergy, B-Cell and T-
Cells, Innate immunity, acquired immunity, precipitation reactions, agglutination
reactions, neutralization tests, Immunotherapy;

Bioinformatics and drug designing, Gene sequencing techniques, Biomedical waste

management,

Good laboratory practices, Recent advances in biomedical research relevant to cancer
biology, Basics of research methodology.

7. Syllabus for (Technician-1):

L.

II.

III.

Blood composition/ function/ volume/ hemopoesis, blood coagulation, blood groups,
molarity/ normality/ percent/ standardization of solutions/ stability of solutions/ dilution,
Acids/ bases/ pH

Sources of cytological/ histological specimens, Collection & processing of biological
samples, pathogen identification, culture media, bacterial culture techniques, Urine
analysis

Hematological stains, hemoglobin/ white blood cell counting/ red cell counting and
indices/ platelets/ erythrocyte sedimentation rate, Preparation of laboratory grade water,

Computers in laboratory information systems



IV.

VL

VIL

VIIIL

Biological/ chemical/ physical Laboratory hazards, fire prevention, first aid, ethics,
Sterilization definition/ methods/ indicators/ disinfectants

Safe handling of instruments such as pH meter/ colorimeter/ spectrophotometer/
fluorimeters/ centrifuge/ water bath/ hot air oven/ incubator/ needle destroyer

Biopsy fixatives, Frozen section, Microtomes, tissue processor, tissue processing and
embedding, section cutting, Hematoxylin and eosin staining, preparation of stains
Quality control in laboratory, Good Clinical Laboratory Practices, Basics of research
methodology, Biomedical waste management,

Fine needle aspiration cytology procedure/ smear preparation/ staining, Ziehl-Neelsen

staining, Types of microscopes and principles of microscopy, Papanicolaou staining



